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Recognitions ESG ratings
Ranked #1in the Pharmaceutical Category on ESG rater Score Wl brprovediMaintsined | Notes
the Fortune Workds Most Admired Companies list
for the 10 year In & row
mevicine ° . Ranked #21n the 2022 Access to Medicine Index and featured as
FOLMOATION e - an Index top-three performer for the sixth consecutive year
Ranked s & Top 50 All-Star on the Fortune
World's Most Admired Companles list for the
2 consecutive year
§:~CDP Prods g Cumetp | Reongnized with s COP A-score for our lesdarship In climate sction
Ranked #12 on Wll Strest Joumnals Best-Managed
s vadi —— Carrant Scored n the 95* percentlle for the pharmaceutical menufacturing
ecovadails weors 2 oo EEN | coctor for the Ecoliadis sustainability assessment in 2023

Ranked #14 on the Drucker Institute Top 250
f 2023

Bast-Managed Companies of Inchesicn In the FTSE4Gaod Index Sarles for the 23 year, which

° it V1 -l 1] measures the performance of publicly traded companies demanstrating

reennan ESG practices_ scoring In the 99 parcantiiain our sectar In 2073
Claimed the 20 spot on the TIME World's Best
Compenles of 2023 Bst

1SS ESG[> s B m Recatved an IS5 ESG "good” rating
Rankad #4 on the Cartner annual ranking of Top 25
Company Supply Chalns for 2023

3

Moobpy’s —— Ranked #11n the pharmacauticals & biotechnology sector In

ANALYTICS s 54 Morth America for Moody's ESG scorecard In 2022
Fifth consecutive year on the Forbes Best
Employers for Diversity list in 2023

AT

MSCI Bty | o g m Achieved an MSCI *X" ESG Rating in 2023
‘Stxth consecutive year with Trendsetter status
on the CPA-Zlckln index of Corparste Polltical
Disclosure and Accountability

WO SUSTAINALYTICS T 2ad 224 Reduced our risk rating for the fifth consecutive year
Sixth consecutive year recelving a COP A or A-

= h. 1 Thi oy ok & Jotwsom of MSCI ESG R hLLT Mitas ("MEC!) data, of MSC tra ks, sanvi ks o I harain, do
& 152 by Johnson any MSCI saarch LLE o its afifirtas ("MECH) data, and e uss 0g0s, tradom {0 marics of Indax namas harain, o0 not

e E ::—;numnrmwnwnmmmmntmawm:mmsjrmu\uus«:l. ‘anwd data s tha proparty srovicar,

S S S ———— —— [

(288 : Johnson&Johnson 2023 Health & Humanity Report)
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\Z Empower our employees &V ET D3, 22N ABIEARTHY, RAROHF TIHONINLEMTTAKE
RERZ TODEVI ZERL R —RDORTBED FIZENTHIET,



EHD : Johnson&Johnson 2L R&EDOREE

ESG governance and strategy

JBJ integrates ESG into our business strategies, starting at the highest bevels of
leadership, where the Board has overall accountability for ESG risk managemeant
oversight. Our ESG strategy informs our approach to delivering positive impact
for our stakeholders while managing ESG-related risks and opportunities.

Owr Credo

CQwr Purpose
We bierd Sewrt, sckemee mrd
ey 1o protundly TEaST
o BT Ful Fatt WY

Fid FOCUH ARAR

@

health egquity

Leead with accountability
and innovation
Corer Drelt! 10 ool Wl 0l OF e DSl

o ey (phbad, SREIY ] AR
Eranrri cristaan sdri L vebed chan

(B8 : Johnsonadohnson 2023 Health & Hurmanity Reoort)
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Gender representation
p 20 Wz0zz B 202

Health for Humanity goals
Women in Management

oo

- 54%  54%
o a7y 4% 50% 4g% 40%  40% %
gy AT6 42 Our aspirational goal: By 2035, achieve 50% of women in management
o positions globally
ou
Our results: As of the end of 2073, 48% of management positions
- globally were held by women =
o
o
Women FTEs Women in Women in Wamen new hires
management Vice President On track
positions positions

Black/frican Americans in Management

Ethnic/raclal diversity In the US.

ax 3%

DEl In 2023 by the numbers

Our aspirational goal: By 2025, achieve B.8% representation of Black

and African American employess in management positions in the LE™

0% | 42% 51%
’ Our results: As of the end of 2077, B5% of management positions
T ' = glohally wers held by Black and African American emglayess.
21% ST
. i 1% vty o ey On track E
1% 6% i ety v
- 36% 24,800
=:::"wmm_“ iy : In 2022, we achieved 36% ial diversity in
W HspasiciLatine within the LLE. In 2023, we improved cur nesults by achieving 28.4% =thnic/

otner

M pecmmea to answer

racial divarsity in managamens positians

(188 : Johnson&Johnson 2023 Health & Humanity Report)
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Our Credo Survey 2023: key results

94%

participation rate among all eligible
amployeas

92%

‘agreed with the statement, "Ensuras
our first responsibility is to the patients,
doctors and nurses, mothars and
fathers, and &ll others who use our
products and services™

35%

‘agresd with the statement, “Provides an
inclusive work environment where sach
employee is considered as an individual™

35%

Our Credo Index, which reflects how

wa are fulfilling Our Credo commitments
to employees, based on 14 Our Grach—
relsted questions

388%

agresd with the statement,
“Supports the health and well-
being of employass”

36%

agreed with the statement,
“1 would recommend J&.J as a great
plece to work”

(H£8 : Johnson&Johnson 2023 Health & Humanity Report)
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Talent for Good in 2023 by the numbers

Bridge to J&.J Changemaker  Talent for Healthy
Employment Program Communities
324 58 =200
empiogees voluntesrsd employees from employees from
4,805 27 21
614 232 >11,000
students woridwide skil-based hoers with In-kind donated hours
with

$74,000 4 36
was provided by JJ ‘comemunity
In scholarships to orpanizations and comeunity
53 pradustes ‘macked 15000 meals to orpanizations

support gloal hunger
48
Pattway to Sucoess.
studemtswere ceached  Global Global Secondment
with 8 summer Pro Bono
Intermships provided to Program
e

54 23

employessfremalowr  smployess
four geographic reglons. volusszersdwis
cogaged with

8,000+ 6,000

In-kind donated hours In-kind donated hours
with with

17 15

‘community ‘community
ergantzations ergantzations

ZE#® : Johnson&Johnson ARBEARTF—4

Our employees

Giobal Employees 2023 2022 2021
Total numiber of employees’ 134,357 153877 144315
Women E7870° TBETA 7077
men 86,426 78853 73482
Deciined to answer 267 150 8
Region
Asia Pacifc 24,378 337 28517
Europe. Middle East & Afvica 38,37 44473 42428
Latin America 23,539 26053 23441
Narth Amarica 48,067 sta29 48828
Bender Representation 2023 2022 202
Employment type
Full-time employeas
women BaTIs 73828 67718
Men 85752 76054 2857
Dactined to answar 235" 180 ]
Part-time amployees
Women 2,886 3048 3085
Men B74r 580 805
Dactined to answar 26 [ o

FIxed-tarm empioysas’

Women 1428 2784 aze0
Men 1368° 2,208 2,326
Decaned to angwar = Bl 12

(4488 : Johnson&ohnson 2023 Health & Humanity Report)
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As of or for the Year Ended December 31, 2023

Management of Johnson & Johnsonis responsible for the completeness, accuracy, and validity of the sustainability
metrics included in the tables below as of or for the year ended December 31, 2023 (the reporting year) for global
operations, unless otherwise noted. Johnson & Johnson formally separated its consumer health business (now
Kenvue) on August 23, 2023, Consumer health related data is notincluded in the 2023 disclosure. The metrics have
been rounded to the nearest whole number unless otherwise indicated.

Management asserts that the metrics reported in the tables below, which are also included in the Health for Humanity
Report as identified by the “+* symbol, are presented in accordance with the assessment criteria set forth below.
Management is responsible for the selection of the criteria, which management believes provide an objective basis
for measuring and reporting on the sustainability metrics. The preparation of the sustainability metrics requires
management to establish the criteria, make determinations as to the relevancy of information to be included, and
make assumptions that affect reported information. The selection by management of different but acceptable
measurement techniques could have resulted in materially different amounts or metrics being reported.

(4£2 : Johnson&Johnson 2023 Health & Humanity Report)
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